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UNITED STATES CIVIL SERVICE COMMY siof” S S s SSIoN
BUREAU OF RETIREMENT AND INSURANCE FILE
WASHINGTON 25, D.C. AND DATE OF fms LETTER
-

Government Fmployees Hezlth Association, Inc.
P. 0. Box 163

Washington U, D. Ce STAT.

L.

Dear Mr. Bischoff:

We have sen? the attached document to Health Benefits Officers
of all Governmenévdepartments and agencies. It reflects our decisions
and interpretations regarding family coverage under the Federal Em-
ployees Health Benefits Act of 1959. It also distinguishes between
carrier and employing office responsibilities in making decisions on
family coverage.

If you have any questions regarding the attachment, please get

in touch with me.

Very truly yours,

Asgistant to the Director

Attachment
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UNITED STATES CIVIL SERVICE COMMISSION VT M

Bureau of Retirement snd Insurance R
Washington 2%, D. C.

May b, 1961

DECISIONS @m FAMILY @@VERA@E DEE"INITI@E OF "CHANGE IN MAR]ETAL
STATUS, CMGF L TAMLLY SLATUS,” AND "MEMBER OF FAMILY .
S Pederal Employees Heslth Denefits Program

This is a statement of interpretations and policy decisions re- ,
garding the definition of "chenge in meritel status,” “change in family
status,” and "wember of famlly." ‘

CARRIER AND EMPLOYING OFFICE RESPONSIBILITIES

It is the cerrier‘s responsibility to determine whether e person
is & member of a family in commection with claims, &t the time that
claims ere paid or service is remdered. It is the resp@msi‘bility of
the em;pl@ymg office to make the determimation in comdection with en--
rollment, chenge in enrollnent , withholdings, snd Govermment conbribu-
tions, and to agm@m@im@ vhether there has been & @h@;ﬁx@@ in family or
maritel status which would support an ezmmlhmn‘t or @h@,@g@ in enrollment .

N CGEWERAL,

In d@"@ermummg who is @& ‘member of the f@mil% 1t is the relation
to the employee or retired employee on vhose service title to amuity
is based that governs. For instance, the st@@hild of the wife of g

Federal employee 18 not the stepenlld

MQ lives in the sam@ h@mé’éﬁ@d»

Any ec@urren@e Which @.@@gwg%@mwm&m from. the nupber of

e Temily 2] ,fmw s‘ta:tuaq H@W@V@g m ex=
WI‘“@'@ Ia‘ber s 'Lh@:rce are othx@r @?manges in femlly status which do not
add to or subtract from the muber of members of the f’@m‘ﬁ.ly@

CHANGE IN MARITAL STATUS

A chamg@ im mazital sbabus iz apy ene @f‘“‘@h@ f@l;ll,@wing:

Marriage apvlunent, grenting of' finmal diveoree @@@m@»
or d@a% of BpouUSE.

_ _ ) ] ﬁmﬁh@ reverse, It @l@@
may require @hame ﬁr@m one :F';: em;jg eat code to another (female
with non-dependent husband to :rcegulw amily code, or the reverse) .
(Note: It is the regponsibility _of the employee to report chemges in
Ting When e f@z@éﬁ«@@y@@

- b
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enrolled for self and family marries, ana th.e hu@'band, is non-dependent,
ustment, if pecessary, will be made ip withholdings and
contributions rega.rdless ef ‘how. l@ 2. el -Mtﬁe eml@m T
M"“’Eﬁf €.y

CHANGE IN FAMILY STATUS

A chgnge in family status is any one of the following:

death of a child covered ma&er family enrellmemt 3 attainmn‘h
of age 19 of child covered under fmi;xenraﬂmnt, mami@g
of child covered under family enrollment; ennulment of mar-
riege of a child under age 19 who formerly was covered. undes -
famlly enroliment; recovery of seif ort of a.child age 19
or older who has been covered as & depemdent 3 emtry into, or -
dlscharge from, militery service of a spouse, or of & @.16.
under age 193 issuance or termination of an order @f @, @mzrt

granting interlocutory divorce, limited divores,
ratlon, or separate meintenance., Other court actions which

Justify recognition of & change in family status include a
declaration that a missing person is presumed dead and a
vdzr specifically Tequiring an employee to emroll
Adsr the Federal Imployees Health bemefits Progra
“children or to provide health benefits protection for them.

(The death of & missing person may be presumed only in
accordance with State law.)

_&

ange in famil; sta.tus _provides opportumity ‘t@ chmge enr@l.‘ﬂ.mnt fr@m

Loss, or recovery, of capacity for self-su sort of a husband who has
been covered in a fomily enrollment, will require a change in the Family
enrollment code. It is the respensibility of the employse to report loss
or recovery of capacity for self-support to the employing office and ad-
Justments in withholdings and contributwns will be made on & prospactive
basis. Issuance or termination of an order of a court @@mtmg interlocu~
tory divorce, limited diverce, legal separatiom, or separste ‘meinténance,
will not permit change from one family enrollment code to another since the
parties are still married, end by law the female empl@y@@ gtill ha.s 8
non-dependent husband.

The specific changes in family status mentioned above are not neces- .
sarily all inclusive; there may be other events which could warrant inclu-
sion on the list and which may be added from time to time.
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EVENIS AFFRCTING MARTTAL OR FAMILY STATUS

Birth. An employee's child is & member of the femily even though
after the death of the empleyee er after the divercs of his parents.
Occasionslly, there mey be & cuestlon of legltimecy. In these cases,

State law is combrolling.

Desth, The desth of en employee does not affect the status of his
widow or oprphens as members of his family, except that wder some State
lews, the employee's stepchilld ceases to be his stepchild when the em-
ployee dies.

Marriags. Where a ceremoniel mwerrlege is luvelved, there 1s ordi-
narily mo question es to the sbatus of the spouse. Although the employee
may reglster to change his earellment as much es 31 daye befere marriage,
and the change of enrollment may become effective asg much as 16 days be-
fore the marrisge, the bride (groom) doss not becoms a mewber of the
Pamily until the marrlage takes place, end is net covered fer health bene-
Pits on the basis of the spouse's eurellment umtil the date the marriags
actually takes place. ‘ ‘ '

In cases of common-law marriege, where 1t is recognized by the laws -
of the State, there may be problews in determining whether & valid common-
law merriege existe. Cerriers end employing offices should fTellow appli=
cable State law both in determining whether e common-law merriage exists,
and in determining when the merriege was contracted. '

Merriage of the euployec's child or widow terminstes the child's or
wldow's status as & wewber of hils family.

Diverce. The spouse of the euployes or annuitent ceases to be his
spouse on the effective date of & deeres of flual dlvores, sometimes
referred to as & dlverce a vineulo ar a diverce from the bends of matri-
mony. Other decrees do not affect the status of the couple as busbend
and wife but effect a chenge im family stabtus.  This kind of a diverce
may be deseribed under Stete law es a Alverce g menmse @b thoro, a diverece
from bed and board, an imterlecutery diverce, a decres of ssparate waine
tenance, or & limited diverce.

Diverce of the parecte does not affect the status of thelr children
except that in seme States, the employee's stepchild ceases to be his
stepchild when the dwployee diverces the ¢alld's parent.
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Apnulment. Annulment of s merriage has the effect of restoring
the status of family member to a person who lost such status by a
marriage. '

The restoration of status of menber of family and restoration of
coverage under a contimuing family enrollment would date back in the
case of s voidable marriage (that is, vhere the marriage was annulled
for fraud or lack of consummation, for example) to the effective date
of the snnulment decree. (Where the marriage was void initially
[Eb initio/ there is no bresk in the status of member of the family
apd coverage continues under a family enrollment without any break.)

Annulment of a voidsble marriage is always evidenced by a court
decree of annulment. The fact that a marriage is void may or may not
be evidenced by s decree of annulment, Other evidences of annulment
of a volid marriage are: conviction of the spouse of bigamy because
of the marrisge in question, or a declaratory judgment. ‘

While an snnulment restores the status of menber of family to
a surviving widow who has remerried and to a child under 19 who
marries, a divorce will not do so. (However, a child under age 10
vho is married and divorced prior to his parent’s enrollment in a
health benefit plan is a member of the employee's family and will
be covered by the employee's enrollment for self and family.)

Adoption. To determine whether a child has been adopted, the
carrier and employing office look to the form of the decreé of
adoption and applicable State law. If the decree is final, there
is no question. If the decree is interlocutory and State law pro-
des ights of the child generally are the same as those

1d, the child is adopted for health bemefit purposes.

custody of the child to the adopting parents without establighing any
family rights, then the child is not a member of the family, even .
though the ‘adopting parents have ilegal custody, are financially respon-
sible and expect to secure a decree of adoption, until a decree is
finally secured. Foster children and wards are not members of the
mntil adopted. = TR R - - '
s S porst )
Incapacity of self-gupport. The recovery of capacity of self-
support of a child who has reached age 19 terminates his status as a
member of the femily. Subsequent recurrence of incapacity does not
restore his ststus as & member of the family unless it is found that
the incapacity existed continuously. However, a brief restoration of
- esrning power does not necessarily mean that the incapacity did not
exist continuously. The determination is based on known facts and

medical evidence.
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